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Executive Director Vincent Koo

"I’ll get the job done!" In order to win the third term Chief 
Executive Election, Mr Donald Tsang launched this as  his 
slogan. Since it really caught the heart of many Ho ng Kong 
citizens, resonances were triggered off. However, t here is a 
Chinese idiom said “The good birds and beasts selec t 
woodenly roost”, so “I’ll find a good job” will be m ore 
compatible with the aspiration of most of the Hong Kong 
people. 

Seeking jobs, reading jobs classified post will not  be the 
only way. Writing and mailing your job application letters are 
now history. Today, the whole process can be just d one by 
one click through job recruitment online platform. To help 
us learn more about how such a recruitment channel 
bringing impact to the traditional print media, we 
interviewed JobsDB (the Corporate Member of HKIM), t he 
leader of job searching website in Hong Kong.  Mean while, it 
will share its successful strategies how to maintai n and 
increase the market penetration. 

What a company does care is not worrying about its fate, 
but rather worrying on choosing a bad name hence it  would 
affect its reputation. JobsDB means Jobs Database is  a 
simple name to remember and understand. No matter j ob 
seeker enjoying good remunerations would like to hu nt for a 
higher position or for a better company, or employe e would 
like to recruit the best talent, they must have thi nking of a 
word “JobsDB”. Or may be you already have a better job 
now by its service. 

Formerly we sought jobs by reading newspapers. Howe ver, 
the layout of the papers are limited, it always mak e readers 
feel unclear. Mr Vincent Koo, the Executive Director  of 
JobsDB told us that such a situation triggered the b irth of 
job searching website.
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30,000 job vacancies available in a day
There are no time and place restrictions for online  seeking 
job services. JobsDB has a great data base about bot h the 
information of employers and job seekers. On the da y of 
interview, the data base provides 30,000 job vacanc ies for job 
seekers. The website’s categorizing and searching f unction 
facilitates the job seeker to browse the most suita ble job 
according the instruction of the website. 

The search function really performs as an employmen t 
agency which provides tailor-made matching services  to both 
employers and the job seekers. However, it will be even more 
effective and efficient, which is also competitive among all 
kinds of existing traditional recruitment channels.  Job 
seekers can freely submit the field, position and e xpected 
salary to the interactive platform of the JobsDB web site to 
classify the most suitable jobs for them to choose.  

Market Demand catalyzing the born of JobsDB
In the very beginning, online job recruitment was p revalent 
among the IT field. Since the popular utilization o f computer 
and internet, the application of online job seeking  platform 
has been popular across different sectors. JobsDB wa s 
established since 1998 has created a trend. Having 8-year 
experiences, online job seeking websites has been 
mushrooming continuously, moreover, it seems that o nline 
job seeking platform will be replaced the print med ia in 
someday. Today, JobsDB is one of the leaders for job  
recruitment agencies. When probing into the reason,  we 
found that it is related to its dedication to provi de more 
additional information and services for the user to  make the 
website more value-added. 

JobsDB pointed out that, competition is very keen, a ll 
competitors would strive for survival by changing t o pick up 
all kinds of challenges, such situation makes the b usiness 
more difficult to operate. It found out that there are lots of job 
seekers with higher education and rich experiences,  they still 
have no chance to get an interview, just because th eir cover 
letters are either too long nor too dull, moreover their resume 
always have mistakes, and even provide a lot of gar bage. 
Hence, they have set up a Job Hunting Tools to give  the job 
seekers some tips on how to write a good resume to win 
employers’ attraction. It works and is popular among  the job 
seekers.

One Stop Service increases the browsing volume
"They really got interviews after they revised the resume 
using our suggestion. So the service spread around the job 
seekers and increased their confidents to use our s ervice and 
also boosted the browsing rate. A win-win result is  created by 
such value-added information." Vincent said.

Actually, many job seekers grumble about their occu pation, 
they really want to see any possibility to change t heir field. 
However, they are not sure about the operation of t he other 
field, risks are not willing to take. Therefore, Jo bsDB invites 
experts from different professions, giving advices for job 
seekers on all kind of problems especially how to 
accommodate on changing fields. For example, JobsDB is 
having collaboration with HKIM, transships several corporate 
interviews done by us which extracted from our eNew sletters
and uploaded to their website, to let them understa nd more 
about how marketing profession operates. 

Concerns about members
JobsDB launched a series of retention programmes for 
employers. Keeping a long-lasting relationship with  both 
employers and job seekers is one of the reasons for  its 
success. 

Since 2004, JobsDB pioneered by introducing the Empl oyers 
Reward Programme which regards as most unique among the 
fellows. Employers advertising in JobsDB.com will ea rn 
credits and they can redeem cash coupons, stationer ies and 
electrical appliances by using
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those credits. Moreover, JobsDB keeps organizing sem inars for 
human resources executives, so that it builds up a superior 
relationship than the general recruitment agency an d its client.

For employees, JobsDB always offer special benefits and 
organize different activities for members. No matte r they urge to 
find a job or not, such offers would attract them t o browse 
JobsDB.com, constructing the loyalty to JobsDB. 
JobsDB Hong Kong has 20,000 employers and 460,000 
jobseekers as its members. It has 120,000 employers  and 
7,000,000 jobseekers as its members in the world. T he figures 
reveal that it is one of the most popular recruitme nt website in
the world. It also reflects that its marketing stra tegy and 
philosophy is very successful. 

"JobsDB Dimension" is a solution
For assisting employers to handle heavy load in hum an 
resources management, JobsDB Dimension, a completely  
ready-to-use online solution for a corporation to e stablish its 
own career website and build talent database, strea mlines 
recruitment process by filtering tools and more. It  is fully 
customizable to suit a corporation's requirements, yet easy use.

Eye on Mainland China
Due to the intimate relationships with mainland Chi na, many job 
seekers keep an eye on job vacancies provided in Ch ina. In fact,
there are many companies in China with Hong Kong's capital 
and China enterprises, would like to employ Hong Ko ng people 
since they have a better vision on international ma tters and they 
are good in both English and Chinese. This has beco me a trend 
for years and continuously thriving. JobsDB analyzes  that Hong 
Kong people will get more advantages if they take t he chance to 
develop in mainland as early as they can. Therefore  it also 
recommends job seekers to take these openings in Ch ina into 
consideration seriously. 

Collaboration with HKIM
Marketing is one of the most flourishing careers in  Hong Kong. 
Talents are very valuable in the market now. JobsDB
collaborated with HKIM for creating a specialized w ebsite which 
gathering all kind of hottest job in the field of m arketing. Either 
click into the website of HKIM or JobsDB, you will get the best 
marketing jobs in town, and now easier for you to g rab a better 
job!


